





Rumors Regarding A Lockout

We get notice if the company plans to cancel the contract.  Second, there is progress at the bargaining table.  While things are moving slowly, they are moving and that is a good sign.

There is NO unemployment if we are locked out.  We are bargaining.  If by some unknown reason Verizon were to lock us out, we are still bargaining and when we reach an agreement, we would go back to work.  Washington Gas and Light had a lockout many years ago.  When an agreement was reached, they went back to work.  (It was that lockout that prompted a member of the Virginia General Assembly to introduce legislation to pay unemployment to locked out workers.  The bill failed.)  We need to be involved in politics, like precinct walks and phone banking to support labor friendly candidates in hopes of getting legislation like unemployment for locked out workers passed into law.

As to health care, the company must give notice as they did in August.  Just locking us out is not notice.  If that does happen then the plans we had in place before will go into effect.  CWA will cover all MEDICALLY NECESSARY expenses as long as the members do not have coverage elsewhere, eg spouse with insurance.







