CWA LOCAL 2204 MEMBERS RELIEF FUND RULES
I. Purpose of the Members Relief Fund

A. The purpose of the Members Relief Fund is to equally distribute monies to members who have contributed to the fund and are in good standing with Local 2204 when they are participating in a labor dispute/work stoppage with their respective company they are employed with.

B. Any Companies represented by Local 2204 shall have the rights and abilities to participate in the Members Relief Fund through contributions without further approval.

C. Each Company’s members will be entitled to only the monies contributed by their membership.

II. Maintenance of the Fund.

A. Each Company participating shall set their defense fund deduction by membership referendum.

B. The Secretary-Treasurer shall receive all Members Relief Fund monies due the Local and deposit them in a bank or investment firm approved by the Local Executive Board.

C. All revenue earned by monies in the Members Relief Fund shall be placed in the fund.

D. Disbursements from the Fund will be made by the Secretary-Treasurer. Distributions will be made by an executive board officer.

E. Any cost incurred by the Local in connection with the administration of the Members Relief Fund is to be paid from the Members Relief Fund.

F. 10% of the fund will be used by Executive Board action. To protect the Local and the Members Relief Fund, the maximum amount of money that can be distributed from the Members Relief Fund will be 90% of its total worth on the first day of the strike with respect to the Company having the labor dispute.

III. Local Administrative Rules

A. Each member in good standing in the local, participating in a work stoppage will receive payments weekly beginning the second week of a work stoppage. The amount and duration will be set by the Executive Board based on monies available in the company fund involved in the labor dispute and will be determined by the Executive Board at least two (2) months prior to a contract expiration. Each member is required to perform strike duty as set by the Executive Board.
B. Members compensated b y the company during the work stoppage are not eligible for payment from this fund.
C. In the event of actual loss of income due to a bargaining strategy or a strike less than two (2) weeks, payments from the Members Relief Fund may be made by Executive Board action.

D. A member must be in good standing for six months prior to any work stoppage to be eligible for benefits. This excludes transfers and new hires. Any member resigning his/her membership in CWA shall forfeit any claim to his/her previous contributions to this Fund. A person crossing a picket line, or working for the Company during a strike is no longer “a member in good standing”.

E. In the event a member leaves the Company or transfers out of the Local; or in the event of death, the actual contribution of that person to the Members Relief Fund will be refunded after they notify the local, less any payouts. (No interest included)

Note 1: Amended 1989 (vote by membership to continue the defense fund at a $2.00 per week contribution)

Note 2: Amended May 3, 1996 (vote by membership to continue the $2.00 per week contribution)

Note 3: Amended May 9, 2003 (vote by membership to raise the weekly contribution from $2.00 to $3.00) *** change in payroll deduction in effect June 2004*****

Note 4: Amended June 19, 2007 (vote by membership to clean up the Defense Fund rules and make language more generic to give other companies free opportunity to contribute)
Note 5: Amended 12/21/2007 (vote by membership to change these fund rules to accommodate merger between Local 2203 and Local 2204).
Note 6: Amended 01/22/2015 (vote by membership to change Sec III paragraph D to state member in good standing for six months. Previous language was one year.)

Note 7: Amended 09/15/2016 (vote by membership to raise weekly contribution from $3.00 to $10.00) **change in payroll deductions in effect Mid-October 2016**
