8-19-2011

To All Verizon Locals,

Many locals have requested a list of Verizon's retrogressive demands which are still on the table.

The following list is not all-inclusive, but gives you a glimpse of their greed.

1.  Up to 6,000.00 per year for health care 
2.  Tripling, or more, the co-pays for prescription drugs
3.  Up to $465.00 premium annually, plus $100.00 deductable for dental coverage 4.  Freeze pensions on Dec. 31, 2011 
5.  Eliminate the pension cash-out option 
6.  Reduce payments for SADBP from 52 weeks to 26 weeks 
7.  Eliminate IME's 
8.  Eliminate FCA's 
9.  Incidental absences would be unpaid for those with less than 2 yrs
     2-7 yrs - first 3 days unpaid per occurrence
     7-15 yrs - first 2 days unpaid per occurrence
     15-20 yrs - first day unpaid per occurrence
10.  Elimination of Presidents' Day and Veterans Day Holidays
11.  Cap Tuition Assistance and limit areas of study 
12.  Eliminate the "Job Security Letter"
13.  Eliminate the "35 mile" rule for permanent transfers 
14.  Eliminate Health Care Coordinator positions 
15.  Allow contractors to transfer fiber cable 
16.  Eliminate "closed time"
17.  No restrictions on electronic monitoring 
18.  Eliminate the ACFC

This is not an all-inclusive list of the retrogressive demands that Verigreedy Verizon still has on the table.


